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P Gender roles have historically shaped economic opportunities, labour market participation, and

national development across cultures. This paper examines the intersection of gender norms and economic
development, analysing how traditional roles have evolved and their impact on modern economies.
Theoretical frameworks such as modernization theory, dependency theory, feminist economic theory, and
institutional theory provide insights into the relationship between gender and economic systems. Historically,
pre-industrial societies reinforced rigid gender roles, which gradually shifted during the Industrial Revolution
and post-World War 11 era, especially in Western nations. However, cross-cultural variations persist. While
Western economies have made strides toward gender equality through legal and policy reforms, regions like
South Asia and the Middle East still face institutional and cultural barriers. In Sub-Saharan Africa, women
play a vital role in informal economies, whereas East Asian countries exhibit mixed progress due to state
policies and workplace cultures. Research highlights the economic benefits of gender equality, including
higher GDP growth, increased productivity, better health and education outcomes, and poverty reduction.
Despite progress, challenges such as wage gaps, underrepresentation in leadership, and lack of access to
capital remain. Policy recommendations include expanding education and skill development, implementing
legal reforms, enhancing financial inclusion, and promoting workplace flexibility. Ultimately, addressing
gender disparities and promoting inclusive policies can drive sustainable economic growth and social progress
globally.
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INTRODUCTION:

Gender roles have long been a defining feature of societies worldwide, shaping economic
opportunities, labour market participation, and overall national development. The intersection of gender and
economic development is a crucial area of research in social sciences, as gender norms significantly influence
access to education, employment, and political representation. While some cultures promote gender equality
in economic participation, others maintain rigid gender-based divisions of labour, affecting economic growth
and social progress. This paper explores the role of gender in economic development across different cultures,
examining how traditional gender norms have evolved and their impact on modern economies.

Theoretical Frameworks on Gender and Economic Development

Several theoretical approaches help explain the relationship between gender roles and economic
development:

1. Modernization Theory — Suggests that economic development leads to shifts in traditional gender
roles, enabling greater gender equality as societies industrialize and modernize.

Dependency Theory — Argues that economic inequalities, including gender-based disparities, persist
due to structural dependencies between developed and developing nations.

Feminist Economic Theory — Highlights the gendered division of labour and unpaid care work as
barriers to economic equality.
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4. Institutional Theory — Emphasizes the role of policies, laws, and cultural institutions in shaping
gendered economic outcomes.

Each of these perspectives contributes to understanding how gender roles function within different
economic systems and cultural contexts.

Historical Evolution of Gender Roles in Economic Development
Pre-Industrial Societies

In many pre-industrial societies, gender roles were deeply ingrained in subsistence farming
economies. Men typically engaged in activities requiring physical labour, such as hunting, herding, and
plowing, while women managed household tasks, food processing, and childcare. While women’s economic
contributions were substantial, they were often undervalued or overlooked in formal economic assessments.

Industrial Revolution and Changing Gender Norms

The Industrial Revolution (18th—19th century) significantly altered traditional gender roles.
Factory work created opportunities for both men and women, though women were often relegated to low-
wage jobs in textiles and domestic services. The rise of formal education systems and labour laws in the 19th
and 20th centuries gradually expanded women’s access to skilled employment.

Post-World War II and Women’s Economic Empowerment

Following World War II, many countries saw a dramatic increase in women’s labour force
participation. This was particularly evident in Western nations, where feminist movements in the 1960s and
1970s led to legislative reforms promoting workplace equality. Developing nations, however, experienced

slower transitions due to entrenched cultural norms and economic dependencies.

Cross-Cultural Variations in Gender Roles and Economic Development

Economic development does not occur in isolation; it is deeply influenced by cultural factors that
shape gender roles. A comparison of different regions reveals significant disparities in gender-related
economic participation:

Western Nations: Gender Equality and Economic Growth

Western Europe and North America have made considerable progress in gender equality,
primarily due to legal reforms, education, and policy initiatives. For example, Scandinavian countries like
Sweden, Norway, and Denmark have implemented gender-inclusive labour policies, resulting in high female
labour force participation and reduced income disparities.

South Asia and the Middle East: Traditional Constraints and Economic Challenges

In contrast, South Asia and the Middle East continue to face cultural and institutional barriers to
gender equality. Social norms often restrict women’s mobility, education, and employment opportunities. In
countries such as India and Pakistan, female labour force participation remains low despite economic growth,
largely due to traditional patriarchal structures. However, microfinance programs and women’s
entrepreneurship initiatives have started challenging these norms, enabling women to contribute more actively
to economic development.

Sub-Saharan Africa: Informal Economies and Women’s Entrepreneurship
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Many African nations have high levels of female participation in informal economies. Women
play a critical role in agriculture, small-scale trade, and handicrafts, but they often lack access to financial
resources, property rights, and formal employment opportunities. Programs such as mobile banking and
microcredit have improved women’s economic inclusion in countries like Kenya and Nigeria.

East Asia: State Policies and Economic Inclusion

East Asian economies such as China, Japan, and South Korea have seen shifts in gender roles due
to industrialization and state-driven policies. In China, government policies promoting female employment
have led to higher labour force participation, while Japan and South Korea have faced criticism for rigid
workplace cultures that hinder women’s career advancement. However, ongoing labour reforms and corporate
policies promoting work-life balance are fostering gradual improvements.

The Economic Benefits of Gender Equality

Research shows that gender equality is not just a social issue but also a key driver of economic
growth. Some of the economic benefits include:

1. Higher GDP Growth — Studies by the World Bank and IMF indicate that closing gender gaps in
labour markets can significantly boost GDP growth.

Increased Productivity — Gender-diverse workplaces enhance productivity, creativity, and
innovation.

Better Health and Education Outcomes — Educated women invest more in their children’s health
and education, contributing to long-term economic development.

Reduced Poverty — Women’s economic empowerment leads to higher household incomes and
improved living standards.

Challenges and Policy Recommendations

Despite progress, several challenges persist in achieving gender equality in economic
development. These include wage gaps, underrepresentation in leadership positions, lack of access to capital
for women entrepreneurs, and unpaid domestic labour. To address these issues, the following policies should
be prioritized:

1. Education and Skill Development — Expanding access to STEM education for women and girls can
improve job prospects and economic mobility.

Legal and Policy Reforms — Strengthening labour laws, enforcing equal pay policies, and eliminating
workplace discrimination can enhance women’s economic participation.

Financial Inclusion — Providing women with better access to credit, banking services, and
entrepreneurship opportunities can accelerate economic growth.

Workplace Flexibility and Parental Leave — Implementing family-friendly policies can help balance
work and caregiving responsibilities, encouraging higher female labour force participation.

Conclusion

Gender roles continue to shape economic development across cultures in diverse ways. While
some societies have made significant strides toward gender equality, others still face systemic barriers that

hinder progress. Understanding these cross-cultural variations is essential for designing policies that promote
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inclusive economic growth. By addressing gender disparities and empowering women economically, societies
can unlock their full economic potential, leading to sustainable development and improved social well-being.
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e Family structures have undergone significant transformations in recent decades due to changes

in societal norms, economic conditions, and cultural influences. While the traditional nuclear family was once
dominant, contemporary family models now include single-parent households, blended families, same-sex
parent families, multigenerational households, and child-free couples. These evolving structures have
profound social implications, affecting economic stability, child development, gender roles, and social
cohesion. Economic factors influence family dynamics, with single-parent households often facing financial
challenges, while dual-income families navigate work-life balance concerns. Changing gender roles have
redefined caregiving responsibilities, highlighting the need for supportive policies such as parental leave and
affordable childcare. Additionally, the rise of diverse family structures necessitates adaptive social support
systems to ensure stability and well-being. As families continue to evolve, embracing inclusivity and
adaptability will be essential for fostering social resilience in a rapidly changing world.
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INTRODUCTION:

Family structures have undergone significant transformations over the past few decades, driven
by changes in societal norms, economic conditions, cultural shifts, and technological advancements.
Traditional nuclear families are no longer the only predominant family model, as diverse forms such as single-
parent families, blended families, same-sex parent families, and multigenerational households have emerged.
This evolution in family structures has far-reaching social implications, affecting economic stability, child
development, gender roles, and social cohesion. This article explores the changing nature of family structures
and their broader social implications.

Historical Evolution of Family Structures
Traditional Family Models

Historically, the nuclear family—consisting of a mother, father, and their biological children—
was considered the ideal family structure, particularly in Western societies. This model was widely reinforced
by religious, cultural, and economic frameworks. Extended families, including grandparents, aunts, uncles,
and cousins living in close proximity, were also common in many parts of the world, particularly in Asian,
African, and Latin American cultures.

Industrialization and Urbanization

The Industrial Revolution played a significant role in reshaping family structures. As families
moved to urban centres for employment, extended family networks became less common, giving rise to
smaller nuclear families. Economic demands also led to an increase in dual-income households, changing the
traditional roles within families.

The Post-War Era and the Rise of the Nuclear Family
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In the mid-20th century, the nuclear family was reinforced as the dominant family model,
particularly in the West. The economic prosperity following World War 1l enabled many families to achieve
financial stability, leading to the suburban family ideal of a working father, a homemaker mother, and their
children. However, this model began to shift in the latter half of the century due to cultural, legal, and
economic changes.

Contemporary Family Structures
Single-Parent Families

Single-parent families have become more common due to rising divorce rates, increased
acceptance of non-marital childbearing, and shifts in social attitudes. According to Pew Research Centre
(2021), approximately 23% of children in the U.S. live in single-parent households, one of the highest rates
globally. While single-parent families can provide loving and supportive environments, they often face
financial and emotional challenges.

Blended and Stepfamilies

Blended families, formed when one or both partners bring children from previous relationships
into a new marriage, have increased due to higher divorce and remarriage rates. These families require
adaptability and strong communication to navigate the complexities of co-parenting and step-sibling
relationships.

Same-Sex Parent Families

With increasing legal recognition and social acceptance of LGBTQ+ relationships, same-sex
parent families have become more visible. Research indicates that children raised in same-sex parent

households experience similar developmental outcomes to those in heterosexual households (Goldberg,
2020).

Multigenerational Households

Economic pressures, housing costs, and cultural traditions have contributed to the rise of
multigenerational households, where grandparents, parents, and children live together. This structure provides
financial relief, shared caregiving responsibilities, and emotional support but can also create intergenerational
conflicts.

Child-Free Families

More couples are choosing to remain child-free due to personal, professional, and financial
reasons. This shift challenges traditional expectations of family life and has implications for population
growth and societal support systems for aging individuals.

Social Implications of Changing Family Structures
Economic Impact

Family structure significantly influences economic stability. Single-parent households are more
likely to experience financial strain due to a single income source, affecting children's access to quality
education, healthcare, and extracurricular opportunities. Dual-income families, on the other hand, often enjoy
greater financial security but may face challenges related to work-life balance.

Child Development and Well-Being
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Children raised in stable and supportive environments, regardless of family structure, tend to
thrive academically, socially, and emotionally. However, family instability—such as frequent parental
conflicts or economic hardships—can negatively impact children's mental health and educational attainment.

Changing Gender Roles

The traditional division of labour within families has evolved, with more women participating in
the workforce and men taking on caregiving roles. This shift has led to greater gender equality but has also
created new challenges, such as the need for better parental leave policies and affordable childcare options.

Social Cohesion and Support Systems

As family structures diversify, social support systems must adapt to meet changing needs. Policies
related to parental leave, childcare, elder care, and work flexibility play a crucial role in supporting modern
families. Additionally, community support networks, such as extended family, neighbours, and social
organizations, remain vital in providing assistance and stability.

Conclusion

The changing nature of family structures reflects broader societal transformations, including shifts
in cultural norms, economic conditions, and legal frameworks. While these changes present challenges, they
also offer opportunities for greater inclusivity, adaptability, and resilience. Recognizing and supporting
diverse family models is essential for fostering social stability and well-being in an evolving world.
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e Remote work has transformed the modern workplace, offered flexibility while introduced

challenges to social relationships and mental health. The shift away from in-person interactions has led to
increased isolation, strained work-life boundaries, and diminished professional networks. Mental health
concerns such as loneliness, burnout, and decreased motivation have also been observed among remote
workers. To mitigate these effects, strategies such as virtual social engagement, clear boundary-setting, mental
health support, and hybrid work models are essential. As remote work continues to evolve, addressing its
psychological and social impacts will be crucial for fostering a sustainable and healthy work environment.
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INTRODUCTION:

Remote work has become a defining feature of the modern workplace, particularly in the wake of
the COVID-19 pandemic. While working from home offers flexibility and convenience, it also presents
challenges that can affect social relationships and mental health. This article explores the various impacts of
remote work on interpersonal relationships, emotional well-being, and psychological resilience, supported by
recent studies and expert opinions.

The Rise of Remote Work

Before the pandemic, remote work was mostly limited to specific industries such as technology,
freelancing, and consulting. However, the global health crisis accelerated the shift, with many organizations
adopting hybrid or fully remote work models (Brynjolfsson et al., 2020). As businesses continue to embrace
remote work, understanding its implications on mental health and social interactions has become increasingly
important.

Effects on Social Relationships
1. Reduced Face-to-Face Interaction

Remote work eliminates daily in-person interactions with colleagues, which are crucial for
professional bonding and workplace culture (Bailey & Kurland, 2002). Watercooler conversations, team
lunches, and casual office interactions contribute to social well-being and team cohesion. Without them,
employees may experience feelings of isolation and disconnection.

2. Strained Work-Life Boundaries

Working from home often blurs the lines between personal and professional life, making it harder
for individuals to separate their job responsibilities from family or leisure time. This can lead to conflicts with
family members and partners, particularly when work demands intrude into personal time (Allen et al., 2021).

3. Shift in Social Circles

For many, the workplace is a primary source of social engagement. Remote work can lead to a
shrinking of social circles as employees interact less frequently with colleagues. Over time, this can diminish
a sense of community and reduce opportunities for professional networking (Golden, 2007).
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4. Impact on Family Relationships

While working from home allows more time with family, it can also lead to friction, particularly
in households with limited space or competing demands for attention. Balancing work, parenting, and
household responsibilities can create stress and tension among family members (Kossek et al., 2006).

Effects on Mental Health
1. Increased Feelings of Isolation and Loneliness

Social isolation is one of the most reported drawbacks of remote work. Employees who previously
thrived in collaborative office environments may struggle with loneliness, which is a significant risk factor
for depression and anxiety (Cigna, 2020). The lack of in-person interaction can weaken support networks,
making it harder for individuals to cope with work-related stress.

2. Higher Levels of Stress and Burnout

While remote work eliminates commuting stress, it introduces new stressors such as increased
workloads, constant connectivity, and difficulty in setting boundaries. A study by the American Psychological
Association (APA, 2021) found that remote workers are more likely to experience burnout due to the pressure
of being "always on." The expectation to respond to emails and messages outside of traditional working hours
can contribute to exhaustion and decreased job satisfaction.

3. Decline in Work Motivation and Engagement

Without direct supervision and peer support, some employees struggle to maintain motivation and
engagement. The lack of external accountability can lead to procrastination and decreased productivity, which
in turn affects self-esteem and job performance (Gajendran & Harrison, 2007).

4. Potential for Increased Anxiety and Depression

Remote work can exacerbate pre-existing mental health conditions such as anxiety and
depression. The lack of structured routines, decreased social interaction, and increased screen time can
negatively impact emotional well-being (Toscano & Zappala, 2020). Additionally, economic uncertainties
and job insecurity related to remote work transitions can contribute to stress and anxiety.

Coping Strategies and Solutions

1. Encouraging Virtual Social Interaction

Organizations can help mitigate isolation by promoting virtual team-building activities, informal
video chats, and online coworking sessions. Regular check-ins and social hours can help maintain a sense of
community (Neeley, 2021).

2. Establishing Clear Work-Life Boundaries

Setting boundaries between work and personal life is crucial for mental well-being. Employees
should establish a dedicated workspace, set working hours, and take regular breaks to maintain balance
(Golden & Veiga, 2005). Employers should also respect employees' time by avoiding after-hours
communications.

3. Seeking Professional Support

Access to mental health resources such as counselling, Employee Assistance Programs (EAPS),
and mindfulness training can help remote workers manage stress and anxiety (APA, 2021). Encouraging open
discussions about mental health in the workplace can also reduce stigma and promote well-being.
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4. Hybrid Work Models as a Middle Ground

A hybrid work model, where employees split time between home and the office, can offer the best
of both worlds. This approach allows for flexibility while maintaining in-person collaboration and social
engagement (Bloom et al., 2015).

Conclusion

Remote work has brought significant changes to social relationships and mental health. While it
offers numerous benefits such as flexibility and reduced commuting stress, it also presents challenges like
social isolation, work-life imbalance, and increased stress levels. By implementing strategies such as virtual
socialization, setting clear boundaries, and offering mental health support, organizations and employees can
navigate these challenges effectively. As remote work continues to evolve, understanding and addressing its
psychological and social impacts will be essential for creating a healthier and more sustainable work
environment.
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PSS Social media has transformed political discourse by enabling rapid information sharing and

engagement. However, it has also intensified political polarization through mechanisms such as echo
chambers, misinformation, emotionally charged content, and algorithmic reinforcement. These factors
contribute to ideological divisions, fostering partisan hostility and eroding democratic dialogue. The
consequences of polarization include increased social fragmentation and threats to national cohesion. To
address these challenges, strategies such as media literacy education, algorithmic transparency, content
moderation, and cross-ideological dialogue are essential. A collaborative effort from policymakers, social
media platforms, and individuals is necessary to mitigate the adverse effects of political polarization in the
digital age.
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INTRODUCTION:

Social media has revolutionized communication, allowing individuals to connect, share, and
consume information at an unprecedented scale. However, while these platforms have facilitated global
interactions, they have also contributed to political polarization. The rise of political extremism, echo
chambers, and misinformation has led scholars and policymakers to investigate the role of social media in
shaping ideological divisions. This article explores how social media influences political polarization, the
underlying mechanisms driving this phenomenon, and potential solutions to mitigate its effects.

Understanding Political Polarization

Political polarization refers to the increasing ideological divide between individuals or groups
within a society. This division can manifest as partisan animosity, policy disagreements, or differing
perceptions of reality. Traditionally, polarization was driven by factors such as media exposure,
socioeconomic status, and educational background. However, the advent of social media has significantly
amplified these divides by reinforcing biased perspectives and discouraging cross-ideological engagement.

How Social Media Contributes to Political Polarization
1. Echo Chambers and Filter Bubbles

Social media algorithms prioritize content that aligns with users' existing beliefs and interests.
This creates "echo chambers,” where individuals are primarily exposed to viewpoints that reinforce their
opinions. Similarly, "filter bubbles" arise when personalized content curation limits exposure to diverse
perspectives. As a result, users become insulated from alternative viewpoints, deepening ideological
divides.

2. Misinformation and Fake News

Misinformation spreads rapidly on social media due to the virality of engaging content. Studies
have shown that false political information circulates faster than accurate news, particularly when it elicits
strong emotional responses (Vosoughi, Roy, & Aral, 2018). This misinformation exacerbates polarization
by distorting perceptions of political events and figures, leading individuals to develop and reinforce

extreme viewpoints.
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3. Emotional and Hyper-Partisan Content

Social media thrives on engagement, and emotionally charged content generates higher
interaction rates. Political posts that evoke fear, anger, or outrage tend to receive more shares, likes, and
comments. This preference for hyper-partisan content fosters division by encouraging sensationalized
narratives and demonizing opposing viewpoints (Tucker et al., 2018).

4. Anonymity and Online Disinhibition

The relative anonymity of social media platforms allows users to express opinions without
facing real-world consequences. This phenomenon, known as the "online disinhibition effect,” can lead to
more extreme and aggressive political discourse. Consequently, individuals may feel emboldened to engage
in hostile debates, further intensifying polarization (Suler, 2004).

5. Algorithmic Reinforcement

Social media platforms employ sophisticated algorithms to maximize user engagement. These
algorithms analyse user behaviour and suggest content that aligns with past interactions. This reinforcement
mechanism means that individuals are consistently exposed to politically biased content, making their
ideological leanings more rigid over time (Pariser, 2011).

The Consequences of Political Polarization
1. Erosion of Democratic Discourse

Political polarization undermines civil discourse by fostering hostility between opposing groups.
When individuals view their political adversaries as enemies rather than fellow citizens with differing
opinions, productive discussions become difficult. This deterioration in democratic engagement weakens the

ability to find common ground and reach consensus on important issues.

2. Increased Partisan Hostility

Studies indicate that political polarization has contributed to growing hostility between opposing
ideological groups. This hostility is evident in social media debates, where users often engage in name-
calling, ridicule, and personal attacks rather than constructive dialogue (Pew Research Center, 2019). This
trend not only affects online interactions but also spills into real-world relationships and institutions.

3. Threats to National Cohesion

When societies become highly polarized, national unity is threatened. Extreme political divides
can lead to civil unrest, protests, and even violence. The January 6th Capitol riot in the United States serves
as a stark example of how social media-fuelled polarization can escalate into real-world consequences
(Munger, 2022).

Strategies to Mitigate Political Polarization on Social Media
1. Promoting Media Literacy

Educational initiatives focused on media literacy can help users critically evaluate information
encountered on social media. By teaching individuals to distinguish between credible sources and
misinformation, societies can reduce the spread of false narratives that fuel polarization.

2. Algorithmic Transparency and Reform

Social media companies must improve transparency regarding their content recommendation
algorithms. Implementing measures that expose users to diverse perspectives, rather than reinforcing

existing biases, could help counteract echo chambers.
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3. Fact-Checking and Content Moderation

Platforms should invest in robust fact-checking mechanisms to counter the spread of
misinformation. Collaborations with independent fact-checkers and Al-driven moderation tools can help
flag misleading content and reduce its impact.

4. Encouraging Cross-ldeological Dialogue

Creating spaces for constructive cross-ideological discussions can foster mutual understanding.
Initiatives such as bipartisan discussion forums, digital town halls, and structured debates can help bridge
political divides.

5. Regulatory Policies

Governments can implement regulations to hold social media platforms accountable for their
role in polarization. Policies addressing misinformation, algorithmic biases, and data transparency can help
mitigate the negative impact of social media on political discourse.

Conclusion

Social media has transformed political communication, but it has also deepened ideological
divisions. Through echo chambers, misinformation, emotional content, and algorithmic reinforcement,
social media platforms contribute to political polarization. The consequences of this trend threaten
democratic discourse, national cohesion, and societal stability. However, by implementing media literacy
programs, increasing algorithmic transparency, and encouraging cross-ideological engagement, societies
can work toward reducing polarization. A collective effort from individuals, social media companies, and
policymakers is essential to fostering a more informed and less divided political landscape.
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YR B fae=r a3 et & a1g I 3d gRad SR FRaRar &1 3rgHa far g1 2047 et & Iawned
fIRITHR 1980 3R 1990 & =D H, R BT fagwr -ifd & FiRHRT Heg@yul uRad gu § | 1091 H 31ffe JuRi & T,
YRd 7 3% TR 3R 9% & Ul 39 =¥epior & sara fosan § SR aguelia aueidl ok Ik Trawi o gerar foar
§ | SUH TR-I@ Afd F AR 3191 Bt Sguaadr SR dfye Tedi &1 fGxn § THE uRkad 0d § | 59 Y U H, 9
R fader i & v st 3fiR I9# 1me ufRad i SR FRarar &1 fazawor |

ﬁ%ﬂ%,gaﬁﬁw,amﬁam&n%mﬁ,wﬁaﬁ

INTRODUCTION:

ECa

218t I T U fac=r ifq 7 s 72 gAifaat 8k el &1 IreeT foan g | afYyes fda Tgam, sifdfe wfa,
- fadb, R yafarufia gef & Try-91 Y-IIorifae aRadHl 3 YR fagsr Hifa & 9u RR 9 sieR far g1 206t
el & 3fd 9P, HRA A U TR-IRA MR Wi [ae=r =ifa 3o ot 21 It o geemd ), URd F oot faewr Hify &
gyl gRad forg, a9 o § onfies SeRieur fords siarid 1991 & &8 & 3Mifdfd URT 7 YR & dfYd IR
3R f1a1 & foTe Uer T Tidqed &1 fean oiR I wrgieriat foges siqifa YR 3 ST, &9, UM, iR $s R
SR & Y 0D Argrardi Afd

1947 H Tqc=Idl UG & 916, UfSd STaTeRerd "g = HRd Bt [daRT =i &1 3ThR fear fSeT g7 SiuR of
Te fPRUeT IR to=ie | <fid g & SRM, YR 7 fhe of wifc TR & T1Y Tt o o1 T o iR JefRue ficier
BT g fordT| I8! 9 o a1 UaRiTa o Rigial U= snenid Aifagu! He-3Hfdd Bi Hifd 3OS | TR 20401 91 & ITR1e H,
YRd $1 faewr Hify & $& Ayl gRad= gu | 1091 & e YRl & a6, YRd = afYes UR 3R [Hawr & ufa s
=S A geard fHar 3R id g &t IHIft & 1Y URd 3 SMReT, TR T, SoRIId, Gfe1-Ud o o= R ST & 91
3T Weell bl AT fhaT | TacAaT & a1 ¥, YR faewr =ifd Bt I faivr STt Tcsar 3R Wil 36t 81 HRd A
3ot fader fifa @ fasdt o S1et e a1 uuTe @ Gad ¥eH &1 v foran g | WRa A fafi af¥yes He wR afsea yftret s
2 3R wgueha TeanT &1 Jre fbar B, $9 5 Tged 1y, fay TR WireH, 8k fye| Rt faewr ifq &1 gor Seza
il TR fAHT 1 FeTaT ST 8 1 YR A GARM iyl T5-3if&id 3R Fad A &l urufisdr §t 81

A F1a d WRea fad=r Fifa ot g fatwang

TE R A1 & A B § YR fae a3 e 78 fmm oik i U &6 § et e 38R HURd
&1 afye Ha TR T UHE Wi & =0 H R ST SR A5 fodl 1 GR&m BT 5| 2014 H TUFHA 974 & 916, Rs Al
A fad=r ifa &1 e 1S o 3a gu fafie =i & Ty Tefeh o) Aorgd B 3R Ay g IR URd 31 YfiidT & 96 & frg
F3 He@yUl HaH IS | GUTH Wl & M HTd | YR fae=r =ifd & ) @ Iearal &l FHafiied &u & o fasar
SIS ® :-

TSR Ugd Hife:- I PR F 30 uSHt =i & iy Fejeh ) wrufdndr & 81 I <89 (SAARC) 3 P
AT3ft B U YUY TS THRIE § AT fobam 3R uSki =i & Ty Ggai & ggrar fear

TR 5X¢ ~Nifcl:- AT TRBR 7 Ydf TRIE =M & Y Faiel o) Aolgd H3- & folE Tae $¥¢ Hifd Pl TR | 39
Hfer & dgd, YR 7 MR (ASEAN) 20 & I1Y AMUR, FAa%r 3R IR Taieh o gerar faan |

Ay TReial- A R 7 MR, T4, UM, 3R WG T9 & 1Y WFHfde Ireiernar Rfid o
IBH BTS (QUAD) S Hal IR Tigha yftrert FAuTS 3R faftrsr 3f¥e qei ok geai & sgrar fiea
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3 He=ifa:- At WeR 7 ¥ He-ifa &1 urufdiesar <t 32 fafte <= & Try =R $R fHaw &t
FGTaT 39 & foIY B THEN IR gEIeR fPT 3R YR o) AP MUR BT T YT S S b1 yarg far

IRET SR M- A WHR J JR&M 3R & &A1 B Yeg H & ol 3 AeaYl FHed Ia| 35
3{TddhdIe & AT AfYe TearT & SeTaT faar 3R &/ ISRV & AT Bl HH B P (078 TR I8 I b TieTed
o |

HYRAN SRT:- A WRBR A YR STRT & 1Y Yot ol Toigd foam| 3= fafie <=1 § 98 YR
TG & 1Y e R faar 3R 3! THRsit &1 FHTH HRA & [ Hs Ugd I& & |

HRATY fae=r Hifd # St Urer &1 U - YUHHT it 7 YR fae=T Hifd # Iite UTaR o1 SUTNT B o
& TP SR TR fedl I wieq H Iee i yAdT AuE 8 | It UTeR &1 off § T o B! Iipicrs, i 3R
RISHITA® Mo T ITANT B 3= o= TR THIG ST HRA = 30! FRpidd GRIGR BT ITANT HIPb 3= o=01 & 1Y
Gaielt ot Aolgd 3 BT YA fma g

R fagar Hifa 1 aforferar

YR faesr =fifd &t TioRferar 4 21 9 & YR 31 Ua Ay fad & w0 § 31 § Tgayqut it Fur
21 Jead afye aaw ¥, I i & qry-w1y e peiifa ¥ URdg faewr =ify o Aeayul wir urd forar | yRa 2 faftrs
330 3R &3 & Ty IR 3R A TedT ol aerar fean | fay &t wira eififes wfdaal & wry-ary YRd A fasrasite i
& 1Y 3 JearT B Bt A oY 1 sru=man § o siarfa spier, afes smRer, 3ik afor-gd wlRmr & fasrasiia
20 & 1Y TETNT b TIeTe T ST @1 & | R A SO+ GR&fT 3R AR 2l ol GRigrd 3@ & fore Hecaqul argieriar
ol &1 € | 39® Sfaiid SIS (QUAD) HT AW I+ g s R 3@ReT, SuM, 3R siieferar & o amie
TR g8 & | =9 IR Hed URMTS 3= &b WY Y& B Seral 0T T 7 SR Solf YRe AR &g RRar ¥ fow dgayut
TR B TR € |HRT A dheitep! A 3R TR &1 30+ 3= ifa &1t uea fow a9 8 | 599 fefvrea fsan
IR wréem <fEan IRy TU ¥ I € SR =it fawr &1 sgrar &7 & fore s ugd fovan man 7 | fage iR
MNPt & JeanT o1 9g1aT &= & ford fAfta I & 1Y axnfaiep 3R dh=itep! TgaITT JHSAT TR §XTeR fhar a1 § | HRd

=1 TgTaRUl TR&T SR SRy URadH & Hel IR SaRIP TgaRT Bl 961l fadl & | TUTTHa Hidl & g # SaReIsia 9
TS (ISA) & HTEH ¥ YR Kol & gerdl o7 & fad 121 =1 & 1Y TeaNT YHSNAl R xder far a1 € | iRy sraarg
IR P Aeg Q 3fyE qou gfs @) FEiE A SR STaarg uRad = o g &1 THIT B & 7T e STaarg THeiat
# wfth yriieR i GG fovan 71 & | Ra-gSR B1at dfyep Aoriae aRaRl & YRt faesr fifd gfa & v wifamal
¥ Y OIS TR & ATead ¥ YrARS AT HI a1 G- & o d abfedd © | dead Y-IToHifae IResd &
YRA S fagx a7 U 90 g0 &1 Yoarmd &1 3, S affyes wifda dqem, oifdfe faem, sik ad-ie! Wfd & |r-ary
i 3R TafaRufig ge of Heayu! i AT 38 g

21dY Tt ¥ Uty fadzr ifa & woge gAfaal ve savi

Tifgad 99 & Ua & 1Y 2Nd g5 BT 3 3R & YaTd 9y ST BT 978 IR Thydia Iy (3R a1a o 9 Y
AR & 3¢ & Y D5 JAAED! A YR faer Hifad & 1[e FRus @1 uifiiear iR 9ard Io1 | fagw ifa @ e
fROg ot YT SR URIRIEHAT &I THgH W, I8 WE gidl § fo I8 =ifd =1 &I Wad Fofg an, afyies nifa 3R qRen &1
Serdl ¢, 3R 3Mffch TganT &Y Teigd B H Heaqul YAt AU 21 oet &t sgydia gfar & o, e FRdemr &t
T T 51 g5 & TR I8 T ufasy 7 +ft Hewayu &+t | yRd &1 TIe PR 31 =fifa & The Bs ot 8, o & afye
3T aTe, 3w iR, 3R &=t faare | ufaw &, e fARuerar &1 - &1 37 gAifad! &1 a1 $Rd §U U= ga Rigidl
TR HIH X1 8T |

&ritg faare SR gRef el faewr if & Fwge 9t FHidl U2 $Rd § | HRd 31R =i & el I faare 3
THI-HY TR 719 37 Ha1 81 ST AT, U= o A1 AT IR SMddhale R HRER G&l IR a-1d a4 g g1 39
TaP 1Y B, SHTdware 3R IUaTE & Tk - HRAR JRefT 1 g 21 81 3ffe gl & dga afyye enfifes sifrar sik
faeTa=ia T2 & Yy uferaet 2nfira g /et uHe YR srforawy iR usT 7| fasra=ia dui & ary ufawgyf 3 yrdig
AR 3R 3% B T & 31 STerarg ulkad= & SR Sgd araHH 3R Uipfae uarst 3 YRd & yuifad far g1
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TTGROT TREUT % e, HRaTT faesr Hife & agagul uftrest w38 &1 Suded aftfa gef & srefmar, covip-19 afye Tgmmt
J YR 3rferayT 3R THIS TR 6’1 UHT STAT & | 39P IRUMTHERY dfic TRy TguNT & o<l §¢l ¢

frpd

YR fadr ify & ufad= 3R AR & faftre teqel &1 fazdwor o33 |, 78 Wy gidr & i HRa A fafte
T 3ot gryfiesdrait 3R U &l Iad § | gTeiieh, WesdT, TWrar, dgueliadr, 3R fawr ot fazn #f 3ud AR
T 3! ey A o) wird faRivant w6 81 wfewr & o, uRdi e e o 3w gt Rt o @Rfga wad g afye
et 3R 3T B ANTe ST T TeR AR Al & IR 1at & YR faesr =fifa = dsht & uftad iR faewmmy &1 anf
S & | 3ffes, WraRe, SR WM gei IR & Siad $Xdb, YR 2 dfd T W o RUfT o1 Ao e § ok
3T ot S SN WA & o TR e

YR faewr =ifa o) faiear 3 21 9t & yRd & 3y T W Ue vgW Wied & U & w1 {5 g1
3T, Arfe, STR TS e UR 4T disd PP, HRA 7 (U= FRUfS &1 Aot oo 71 wfasy & oft, wReia fagwr ify
BT I P fecll &1 GRET Tad g Afes ifa iR I & dirar &1 81 WRag e ifd 3 asit @ aftad &k
fIeT &1 AT 30T | Sead U afye ufka™r § YRd fad=r ifd eme gAifaat ofik SRl &1 Qa1 o et 5| e,
TR, R IS gl TR &M dfad ddb, HRd = afyd T 1R 3o+t fRuf & Iored fasan 81 wfasa & o, Rt fagwr
=fif 1 e =T I Rl B Qfdrd Tad g Al wifa 3R fywr & dhrer A gl

e Uy
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